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Employer Shared Responsibility
Decision: Play or pay? Or both?

Pay Play

« Exit « Offer health benefits

- Pay $2,000/ full-time to full-time employees
employee « Pay $3,000 for certain full-

- Employees to public time employees?
exchange
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Employer Shared Responsibility
Overview

« Large employers must offer minimum essential coverage (MEC) to “substantially
all” (70% / 95% test) of their full-time employees (and their children to the end of
the month in which they turn age 26) or face up to an annual $2,000 (indexed)

assessment per full-time employee. Employers who provide this coverage are
“offering employers'.

+ |f offering employer coverage does not provide 60% minimum value or
contributions are unaffordable (>9.5% of employer affordability safe harbor or >
9.56 % of employee’s household income) and a full-time employee obtains
subsidized coverage in the public exchange, the employer will face up to an annual
$3,000 (indexed) assessment for that full-time employee.

« Offering employers also subject to $3,000 (indexed) assessment for any full-time
employee not offered MEC who obtains subsidized coverage in the public
exchange.



Employer Shared Responsibility
How the Assessment Will Work in 2015

1. Did you average 100 or more full-time
and full-time equivalent employees in

You will not be subjectto a
5 shared responsibility

20147
(Aggregate controlled group members)
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2. Do you offer a health plan to 3. Does the health plan offered to FTEs

substantially all (707%) full-time satisfy standards for both:
employees (FTEs) and their - (1) affordability (ee-only contribution
dependent children (not ——3 forplan = 9.5% of an employer
spouses/domestic partners)? affordability safe harbor or 9.56% of

an employee’s household income),
and (2) minimum value (60%)?

b o

(Disaggregate controlled group members)
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You will pay: You will pay the lesser of:

$2,080* x (total # FTEs — first 80 FTEs) $3,120" x FTEs receiving tax-subsidized
o= a o letone piEce e | DEICHEREEREEE S
subsidized benefits for exchange or

et $2,080* x (total # FTEs — first 80 FTEs)
$2.,080* $3,120*
Non—nﬁenn Offering

Employer Assessment Emplﬂyer Assessment

assessment.
4. Do you You will not be
have any subjectto a
k. FTEsto - shared
—>» whomyou - responsibility
do not offer  assessment.
a health
plan?
\‘r‘a
Notes

* Box 1: Beginning in 2016, applies to
employers with 50 or more full-time and full-
bme equivalents. Employers must meet
_"n?ng.in rules to use 100 (vs. 50) count for
2015.

* Box 2: Beginning in 2016, the percentage
increases o 95%.

* MNon-offering employer assessment;
Beginning in 2016, the total number of FTEs
will be reduced by 30, not 80.

* Mercer estimate based on 2015 HHS inflation
adjustment. Assessments will increase
annually to reflect the projected average
mabtonal increase in health Insurancs
premiums.
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